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Faculty of Education
PROFESSIONAL SEMESTER ONE SUMMATIVE REPORT

: | instructions:

‘; » This is @ summative report of the student teacher's performance at the end of the PSI practicum, based on expectations for that
stage of teacher development.

E « For each practicum outcome below, place a check mark in the appropriate box to indicate the student teacher's level of

}* performance: either Not Meeting Expectations for the PSI level, Meeting Expectations, or Exceeding Expectations. (Most students

| will fall into the Meeting Expectations category, unless there is clear evidence for Not Meeting Expectations or Exceeding

Expectations ) For students within the Meeting Expectations category, please indicate level of performance.

« Some outcomes may not be applicable to your particular educational situation. If you wish to indicate this, please put N/A in the

mudidie of the rating scale.

« At the end of each section of the form, please provide comments in reference to the relevant KSAs and practicum outcomes.
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1. PLANNING AND PREPARATION

© KSA#1 Teachers make reasoned decisions about teaching and leamning based on their ongoing analysis of contextual variables.
KSA#3 Teachers use the programs of study to inform and direct planning instruction and assessment.
KSA #6  Teachers plan for instruction, translating curriculum and outcomes into meaningful leaming activities.
KSA #9  Teachers use a broad range of instructional strategies.
KSA #13 Teachers identify and use relevant leaming resources.

Demonstrates knowiedge and skills in the subject matter of the lesson. TR
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Tmmlatas Ieaming outcomes from the Alberta Program of Studies mtn relevant and
 appropriate leamning objectives for the lessons being taught. |
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y ¥4 Teachers demonstrate knowledge of the content they teach
' KA Q& Teachers ideniify and respond to leaner tﬂ'ﬂ!ﬂmy
REA N0 Thaohere use & bivad range of insliuctional strategies
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2. \lwes vocabulaty appropriate o students’ age, background and nterests. W

: _ Mﬁdul&m hlimr voice for audibility and expression.
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. mlshn tel: teviews prior learning, identifies lesson objective(s) and expectations, | | | |

uses motivating attention-getters, provides an overview, and relates the lesson to | |
nmtnus lurnin a8 appropriate.

. lnw‘purlm uttmqiu for mntimlnu students using relevant and inttmﬁn su |
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Cultural and pgychological security

¥ 4 KSA N8 Eslablishes mmiumhm with students thal respect human mty

MHmﬂl a huduruhip mlu in thi dlurtmﬁ tnhing charge of classroom aclivﬂiua
~showihg confidence, poise, composure, and d presence.

¥ KSA N7 wm and maintain environments that are conducive lo student lesming and understand student neads for phiysinal
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Creates and mntntllnu an effective Ialming environment, setting high expectations
~and standards for I student learning. i
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mmﬂnutrum lntﬂatlw enthusiasm and a commitment to the students and subject,

 models appropriate behaviours.
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Eutahlllhin pnaltiva rnlatlamhipn and a classroom dimlta baw:l on rmttual trust and

Glﬂriy defines and reinforces classroom procedures and rwtin-u
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Clurly mmmunim: and rninfnmls expectations for appropriate studint hehavinur,

k Mﬁnltom student b!h!winur and is aware of student behaviour at all times.
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Responds 1o Inappruprlm behavior promptly, firmly, and mnuhterrtly udng :

approptiaie low-key and higher level responses; follows school discipline policies and
_ Procedures, |
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Comments:

4. ASSESSMENT e e

- Explains to students how leaming will be assessed.

| s

Assesses student leaming using a variety of appropriate assessment techniques and -
inntmmmts_ (’laﬂq ﬁbﬂ%ﬂl &nﬂmﬁum. quiiﬂnning pnrlommbnﬁd and
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_/ PROFESSIONAL ATTRIBUTES AND RESPONSIBILITIES

A Y KSA#2 Teachers understand the legislated, moral and ethical framework within which they work.
o KSA #15  Teachers engage in assessing the quality of their teaching
KSA #16  Teachers are able lo communicate g personal vision of their own feaching.
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2. Fulfils professional obligations (i.e., punctuality, routine administrative duties). ; ’ v
3. Demonstrates maturity and professional judgment. % s ./
4. Demonstrates an interest in and a commitment to the teaching profession * l 1
i stablishes professional rlationships with the school communty. |
6. Accurately assasm and duc:umants the eﬁacﬁvaness of IMSDHS mrles shmg#rs and m and
makes appropriate suggestions for improvements. | g
7. Uses the results of student assessment and feedback to improve teaching practices and guide professional : ‘/ |
growth.
8. Responds appropriately to feedback from others by listening, Mrpﬂeﬁng and implementing suggestions. e
9. Develops and communicates a personal vision of teaching. { I V4
10. Demonstrates willingness to take “informed risks” to benefit student leaming. bl
11. Develops and presents a professional portfolio and/or growth plan including goals, evidence of progress
toward goals, reflections on growth, and future goals.

12. Respects the dignity and rights of all persons without prejudice as to race, religious beliefs, colour, gender, ir
sexual orientation, gender identity, physical characteristics, disability, marital status, age, ancestry, place of
origin, place of midanm. sodnmmmﬂcbmamundmmmm

13. Treats smuammmwmﬂmmmdmmmmamm f

14. Does not divulge infomaﬁunahmﬂasmdemmmdmmﬁmaewhhmmdﬁwm !
except as required by!awurwhamtodammlnmebmmmgfhm

15, Does not undenmnemeomﬁdmm of students in teachers or other student teachers. 3

16. Does not criticize the professional competence or professional reputation of teachers or other student
teachers unless the criticism is communicated in confidence to proper officials after first informing the |

individual concemed of the criticism.
17. Acts mamannarthatmaintainsthahmwmﬁﬁgnﬁyofmemm |

18. Does nutspeakﬂnbehalfufﬂmFaumyofEducaﬂon the University of Lethbridge, the school, or the
profession unless authorized to do so.
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Areas for further growth;
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*If an Incomplete grade is recommended, mm:mmwmm' '
 for additional practicum expenence.
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